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A 



FOR 



The Establishment of Primary and Industrial 
Schools and Training Factories in Ireland. 

1¥T HEKEAS tlie Absence of productive Arts, Trades, and 
m/ W Manufactures in Ireland, and the consequent Deficiency 
" " of remunerative Employment for the People, are pro- 
minent Sources of Poverty and Discontent, increasing the Durden 
5 of Dates, causing the young of both Sexes to grow up without the 
Means of earning a Livelihood, and precluding the industrial 
Progress and Prosperity of the Country : 

And whereas the too exclusive Dependence of the Population 
upon Agriculture and Agricultural Labour is another principal 
10 Source of the Evils aforesaid : 

And whereas for the Purpose of removing those Evils, promot ing 
the Introduction of useful Manufactures, and opening adequate 
Eields of remunerative Employment for the People, it is expedient 
to furnish the Children of both Sexes of Tradesmen, Tenant 
15 Earmers, the Working Classes, and others, with the Opportunity of 
learning mechanical Arts, Trades, and Manufactures, by combining 
a daily System of Scholastic and Trade Instruction in Schools and 
[Factories to he established for the Purpose, with a view to such 
Schools and Eactories becoming self-supporting : 

[Bill 245.] A Be 
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Be it enacted by the Queen’s most Excellent Majesty, by and 
with the Advice and Consent of tlie Lords Spiritual and Temporal, 
and Commons, in this present Parliament assembled, and by the 
Authority of the same, as follows ; (that is to say,) 

Preliminary. 5 

1. This Act may be called “ The Training Schools and Factories 
(Ireland) Bill.” 

2. This Act shall extend to Ireland only. 

3. In this Act — 

The Term “ Factory ” means Primary and Industrial School and 10 
Training Factory. 

“ Committee ” means District Committee of Primary and Indus- 
trial Schools and Training Factories. 

“Commissioners” or “ Commissioner ” means the Commissioners 
or a Commissioner of Primary and Industrial Schools and 15 
Training Factories. 

“Corporation,” “Municipal Council,” “Town Commissioners,” 
and “Local Board” mean the Bodies lawfully competent to 
the Functions and Acts respectively specified. 

“ Manager ” means a Person appointed by a District Committee 20 
to manage the working Details of a School and Factory. 

“ District ” means a District under the Care of a Co mmit tee of 
Primary and Industrial Schools and Factories. 

“ National or Model School ” means a School under the Direction 
of Her Majesty’s Commissioners of National Education in 25 
Ireland. 

“ Christian Brothers School ” means a School conducted by the 
Order of Christian Brothers, or other Religious Order of the 
Roman Catholic Persuasion. 

“ Convent School ” means a School conducted by Nuns, Sisters of 30 
Mercy, or other Order of the Roman Catholic Persuasion. 

“ City ” means a Place under the Local Government of a Mayor 
and Municipal Corporation or Council. 

ec Borough ” or “ Town ” means a Place under the Local Govern- 
ment of a Municipal Council, Town Commissioners, or Local 35 
Board. 

“Chief Secretary for Ireland ” means Her Majesty’s Principal 
Secretary of State for Ireland. 

“ Person ” may mean a Corporate or other Body. 

Terms not here specially interpreted shall be construed according 40 
to them obvious and ordinary Meaning. 

4 . Primary 
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4 . Primary and Industrial Schools and Training Factories shall uST* 

be established in Ireland in the Manner herein-after mentioned in Schools and 
this Act. Training 

Jb actones 
to be esta- 

5 . The lord Lieutenant of Ireland in Council shall appoint Two Stai" 

5. competent Persons as “ Commissioners of Primary and Industrial Commis- 

Schools and Training Factories ” at Salaries not exceeding .ioners to be 

Pounds per Annum respectively, with Allowance for Travelling Ex- by Lonf 
penses, whose chief Office shall he in Dublin, and who, subject to the LienleI1 “ t ' 
Orders of the Lord Lieutenant in Council, shall generally direct and 
10 superintend the Execution of the Purposes of this Act. 

6 The Lord Lieutenant of Ireland in Council shall appoint a lectors to 
Number not exceeding well qualified Persons, at Salaries not be a PP oin t ed 
exceeding _ Pounds per Annum respectively, with Allowance SLt. 

ior travelling Expenses, to act as Inspectors under the Orders of 
16 the Chief Secretary for Ireland and of the Commissioners in the 
Manner herein-after directed. Such Inspectors, or a Majority of 
them, shall be well acquainted with trading and manufacturing 
Operations, and possess practical Knowledge as to the best Markets, 

Home, Colonial, and Foreign, for the Sale of the Articles produced 
20 in the Factories, and for the Purchase of the Materials used in the 
Manufacture of such Articles. 

7 . Upon giving or receiving Notice of not less than Six Months Resignation 
to or from the Lord Lieutenant in Council, or the Chief Secretary or Dismi ssal 
for Ireland, the Commissioners, and upon giving or receiving sfoS’rTm? 
25 Notice of not less than Three Months, the Inspectors, appointed as Inspectors, 
aforesaid shall cease to hold their Offices and to receive the Salaries 
appertaining thereto. 



8. On the Receipt of an Application for the Establishment of a 
School and Factory from the Lord Mayor and Corporation of 
30 Dublin, the Mayor and Corporation or Council of any Municipal 
Borough, the Town or Township Commissioners, Local Board, 
Guardians of the Poor, or a Number not less than of the 

Persons rated to the Poor in any Town, from the Grand Ourors or 
Guardians of the Poor in any rural District, or from the Inspectors 
36 of National Schools, Principals of Christian Brothers Schools, or 
Principals of Convent Schools, in any Place where Municipal Cor- 
porations or Town Commissioners do not exist, the Lord Lieutenant 
or Secretary of State shall issue Directions to the Commissioners for 
the Establishment of such School and Factoiy : Provided that an 
40 Order for the compulsory Adoption of this Act in any Place may be 
made by the Lord Lieutenant in Council upon Application for such 
C 245 -] A 2 Order 
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Order by not less than of the Persons who are Electors or 

Ratepayers in any Place or District. 



Sites and 
Buildings to 
be provided, 
and indus- 
trial, gene- 
ral, and de- 
nominational 
Instruction 
afforded. 



9. Sites shall be purchased or rented, and proper and sufficient 
Buildings shall be rented or erected, for the Purposes of such School 
and Pactory, which shall consist of not less than Fifty Boys or Girls 
not less than Seven Tears of Age, each of whom shall he taught 
some One or more Aits, Trades, Manufactures, or Occupations 
named in the Schedule, and shall, in addition to the Trades or 
Occupations, moots Instruction in Beading, Minting, Arithmetic, 
Grammar, Geography, and the usual elementary Branches of Edu- 10 
cation, together with Instruction in the Principles of the Christian 
Eaith. Such Schools shall ho denominational, and the Spiritual 
and Beligions Instruction of the Pupils shall he under the exclusive 
Care of the Bishops, Clergy, or Ministers of the Persuasion to which ^ 
the Pupils belong. 



Offers of 
Superinten- 
dence to be 
accepted in 
certainCases. 



10 An Offer by the Principals of a Convent School or of a 
Christian Brothers School in the District to superintend the Reli- 
gions and Literary Instruction of Pupils of the Roman Catholic 
Persuasion in a Pactory may he accepted by the Committee, subject 
to the Approval of the Roman Catholic Bishop in the District. 



20 



Application 
of Act cited 
to this Act. 



11. As much of the Pactory Act of the Thirtieth and Thirty-first 
Tears of Her present Majesty, Chapter One hundred and three, as 
regulates Homs of Labour for Children, young Persons, and Women 
employed in Workshops, shall he in force in Ireland for the Purposes 
of this Act. 



Situation, 12. Schools and Baciories may be erected separately, or joined by 
Capacity,’ Agreement to National and Model Schools, Union Workhouse 
mMdfr Schools, or Christian Brothers and Convent Schools, hut the Spin- 
Schools and tua i instruction of the Pupils of all Factories shall as herein-before 
Factories. be mder t]le 0Me of the Bishops, Clergy, and Ministers 80 

of their respective Persuasions. Hi Cities, Boroughs, and Towns 
the Paotories shall he situated in convenient Localities selected by 
the School and Pactory Committees to be appointed as berein-after 
mentioned, so as that each shall he capable of accommodating not 
less than One hundred Pupils. In Counties and rural Districts 85 
Arrangements may he made by tbe Grand Juries and Committees, 
but in all Cases until the Sanction of the Commissioners, subject in 
the event of X on-agreement to a final Appeal to the Lord Lieutenant 
in Council. 

13. Two 
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13. Two or more Factories may be grouped under One District Factories, 
Committee for all the Purposes of this Act. *roiiped. be 



14. In Cities and Towns the Municipal or Town Commissioners Appoint- 
and Guardians of the Poor, and in rural Districts the Grand Jury ™ CIIt °. f ' 

Committees, 

5 and Guardians of the Poor, shall appoint School and Pactory Com- who shall 
mittees, consisting of not more than Ten Members of whom Pour 
shall be a Quorum, or less than Sis Members of whom there shall Teachers/ 
be a Quorum, and of whom Two shall vacate Office by Rotation 
each Year, but be eligible for Bn-election ; each Committee shall Clerk. 

10 appoint a General Manager or Managers and Instructors for each 
Pactory in its District, and shall appoint a Chairman, a Treasurer, 
and a Clerk or Secretary, the Treasurer shall receive a Salary of 
not more than , and the Clerk a Salary of not more 

than per Annum, each finding such Security as 

15 by the Commissioners shall be deemed satisfactory for the safe 
Custody of Monies and Property entrusted to him. 



15. The Committee shall be entrusted with the general Control Functions of 
and Direction of the working Arrangements and Business of the Committees. 
Factories in its District, subject to the Approval of the Commis- 
20 sioners. They shall, subject to Approval as aforesaid, determine 
upon the Trades or Occupations to be carried on, and shall have 
Power to discontinue any one of them which may not prove to be 
advantageous in the Provision of remunerative Employment for the 
Pupils, and may substitute any other Manufacture or Occupation. 



25 16. No Member of a Committee shall hold or accept any Office Members of 

or Place of Profit other than that of Mayor in the Gift of the 
Council, Local Board, or other Body or Bodies which elect him, or lied under 
in the Gift of such Committee, or be in any way concerned in or a yaie^LoaL 
Sharer of the Profits of any Bargain or Contract with, or any Work Bargains,* 
30 done under, the Authority of such Committee : Provided that this iiud Con ‘ 
Section shall not apply to — 

(1.) Any Sale of Land or Loan of Money to a Committee; or, 

(2.) Any Bargain or Contract made with, or Work done by, a 
Company in which such Person holds Shares ; 

35 if he does not vote with respect to such Sale, Loan, Bargain, 

Contract, or Work. 

Any Person who acts in contravention of this shall be liable on 
summary Conviction to a Penalty not exceeding Fifty Pounds, and 
the said Office or Place of Profit, and his Office as Member, shall be 
40 vacant. 

[245.] A 3 17. Each 
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6 Schools and Training Factories {Ireland). 

17. Each Committee 'shall he a Body Corporate by the Name of 
the District Committee of Primary and Industrial Schools and 
Training Factories of the District to which it belongs, haying a 
perpetual’ Succession and a Common Seal, with Power to acquire 
and hold Lands for the Purposes of this Act without any Licence 5 
in Mortmain. 

18 . The Treasurer of every Committee shall receive and hold to 
the Account of such Committee all Monies paid to or for the Use 
of such Committee, and shall make Payments thereout under Orders 

of such Committee, and shall once in every Three Months, or 10 
oftener if required by the Committee, make up an Account of all 
Monies received and paid by him and deliver the same to the 
Chief Clerk of the Committee, and the Committee shall cause the 
said Monies to he transferred to One of the District Joint Stock 
Banks, or to the Bank of Ireland, in the Name of the Commis- 15 
sioners of Primary and Industrial Schools and Training Factories 
for Ireland, to be held by them for the Use and Benefit of such 
Schools and Factories ; the said Commissioners, or the said Bank 
on their Behalf, shall invest the same in Government Stock, retaining 
a sufficient Balance to defray current Expenses. 20 

19 . The Chief Clerk of every Committee shall in Person, or by 

such Deputy, as may he allowed by the Committee, attend all 
Meetings of the Committee, and shall conduct the Correspondence 
thereof, and enter and keep in Books to be provided for the 
Purpose, Notes, Minutes, or Copies, as the Case may require, of 25 
the Meetings, Acts, Orders, Resolutions, Proceedings, and Cor- 
respondence of the Committee, and shall keep all Books, Papers, 
and Documents committed to his Charge, and shall perform all 
such other Duties as are imposed by this Act, or as the Committee 
may direct. 30 

20 . An Auditor appointed as herein-after mentioned shall, at 
Intervals not exceeding One Year, examine into, make up, balance, 
and report upon the Accounts of each Committee and Manager or 
Managers of the Factories comprised in the District, allow and 
disallow Items, and perform all the Duties ordinarily attached to 35 
the Of6.ce of public or private Auditors ; he shall forward a Copy 
of his Report with such Remarks as he may think useful to the 
Committee, who shall forward Copies thereof to the Lord Lieutenant 
in Council and to the Commissioners ; he shall be appointed from 
Time to Time by the Secretary of State for Ireland, and during his 40 
actual Services shall receive such Fee per Day (with Allowance for 
Travelling Expenses) as to the said Secretary shall appear reasonable " 
and sufficient. 

21 . If 
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21. If any Person makes any false Entry in any Register or Penalty for - 
Book required to be kept under this Act, or gives any false false Ent . r y 
Certificate required to be given in pursuance of this Act knowing 

such Entry or Certificate to be false, such Person shall be liable on 
5 Conviction thereof on Indictment to Eine and Imprisonment, or 
on summary Conviction to Imprisonment not exceeding Three 
Months with or without Hard Labour, or to a Penalty not exceeding 
Fifty Pounds. 

22. Each Committee shall as herein-before mentioned, with the Specification 

10 Advice and Consent of the Commissioners, appoint a General as . toA P- 

Manager or Managers of the Eactory or Factories in its District, of General 
with Appeal in Cases of Dispute to the Lord Lieutenant in Managers. 
Council, and shall appoint Teachers and Instructors, Native or 
Foreign, who shall produce satisfactory Certificates of Character or 

15 Competency. 

23. Factories, when established, may be either wholly or partly Factories 
aided or unaided as far as relates to the clothing, lodging, ma 7 aided 
boarding, and Instruction of the Pupils, or any of them; the andmay^e- 
Pupils may be either paying or non-paying, resident or non- ceive P a y in g 

20 resident, according to the Circumstances or Wishes of their Parents ^resEt 
or Guardians : where resident Pupils are received, efficient Pro- or non-resi-. 
vision shall be made for healthy Dormitories and Dayrooms. dent ’ Pupils - 

24. In Cities and Towns Rates in aid of the general Expenses Rates in Aid 
of the Factories until they become self-supporting may be made by anc * Present- 

25 the Municipal Councils, Town and Local Boards, and by the madfS/’ 6 
Guardians of the Poor; and in Counties and rural Districts Pre- Factories 
sentments may be made by tbe Grand Jurors and Rates in Aid ^pporting.^ 
made by the Bodies or Parties lawfully competent to do so in Aid of 
the Purposes of this Act ; but such Rates in Aid and Presentments 

30 shall only continue until the said Factories become self-supporting 
from the Profits of the Sale of the Articles produced therein. 

25. So much of the Amounts rated to the Poor as, until a Factory Reduction 

become self-supporting, shall be expended in carrying out the of Rates in 
Purposes of this Act, may be appropriated to the Repayment of the ° f 

35 Rate in Aid herein-before mentioned. Earnings. 

26. When a Factory has been established under the Terms of Mandamus 
this Act, and the Municipal or Town Authorities, Guardians of the me^ofFac- 
Poor, or Grand Jurors, as the Case may be, refuse or neglect to tory may be 
make suitable Provision for the Maintenance of the same, a issued- 

40 Mandamus to compel them may be issued by One of the Judges of 
Her Majesty’s Court of Queen’s Bench in Ireland. 

L 246 -] A 4 27. Upon 
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A Proportion 27. Upon a Factory becoming self-supporting and producing a 
of surplus Surplus over and above its Expenses, a Portion of tbe Surplus shall 
Appropriated be applied in Reduction of tbe Poor Rates, County Rates, or other 
to Reduction x, oca i Rates in the District in which such Factory is situated. 

of Rates. 

Reception 28. Parents or Guardians desirous of sending a Child to a 5 
of resident School or Factory upon the Condition of paying for its Instruction, 
Pipils at or Instruction and Maintenance, shall state the Term of Years for 
Charges to -which it is intended that the Child shall remain, and the particular 
secured^anT Trades, Manufactures, or Occupations carried on in such Factory in 
to be reco- which it is intended that the Child shall be instructed ; they shall, 
veraMe at . f contractin g f or the Child’s Residence and Maintenance, pay 
before the Admission of any and each such Child a Sum equal to 
One Fourth of the annual Charge made for Residence, Maintenance, 
and Instruction, and so on at the Expiration of the first and every 
subsequent Quarter of a Year until the Pupil shall have acquired 15 
such Proficiency as to earn the Amount of such Charge, when such 
Payments may be discontinued and cease ; in any Case where such 
S um cannot be paid in advance, One or more satisfactory Sureties 
shall be given for the Payment quarterly in advance of the Sum or 
Premium so charged, and in default of such Payment the said 20 
Surety or Sureties shall be called upon to pay the Sum which may 
be in arrear, and should default still be made the Treasurer of the 
said Factory may sue for and recover from any one or all of the 
said Sureties the whole of such Sum as shall be in arrear, together 
with all taxed Costs and Charges which may become due and 25 
pavable in consequence of such default ; the said Sums in default, 
and all attendant Costs and Charges shall be recoverable before 
any Justice of the Peace, or any of Her Majesty’s Courts of Law in 
Ireland. 

Manager 29. On the Number of resident Pupils in a Factory becoming 30 
“SiThird Cfc larger than can be conveniently lodged and accommodated in the 
Parties for Buildings connected therewith, the Manager may, with the Consent 
and Main ns of tlie Committee, contract with any eligible Person or Persons for 
tenance'of the Lodging, or Lodging and Maintenance, of Pupils, upon Terms 
Pupils. to be approved by the Committee, subject to the Sanction of the 35 
Commissioners. 

Contracts 80. The Municipal Council of a City or Borough, or the 
in -thConi aCle Municipal or Town Commissioners or Local Board in a Town, 
mittee for Grand Jury of a County, or Poor Law Guardians of any Union, 
the Board, may . con t ra ct with the Committee of any Factory in the District for 40 
&c. oi 1 the Board, Residence, Clothing, Medical Attendance, and Instruc- 
tion of Orphan or other Children, for the Term of Years which shall 
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be required to learn a remunerative Trade or Occupation : Provided 
always, that when a Pactory becomes self-supporting and produces 
a surplus Profit above its Expenses, a Portion of the Profits shall 
as herein-before provided be applied in Reduction of the Poor 
5 Rates, County Rates, or other Local Rates. 

31. The Committee may contract with the Parents or Guardians Contracts 
of Children for the Instruction or Instruction and Maintenance of 'parents 
such Children, either annually or for the Term of Years required and Guar- 
to learn a remunerative Trade or Occupation, and such Sum shall dians - 
10 be paid in advance, either for the whole Term, or annually, quar- 
terly, or otherwise, as herein-before provided, and the whole of the 
actual Surplus Profits of the Work of Pupils so paid for shall be 
ascertained and divided among them, or retained for then- Benefit 
until the Term of their Instruction is completed, or, on the Appli- 
15 cation of the Parents or Guardians so paying, shall be paid over 
from Time to Time to the said Parents or Guardians. 



32. Special Arrangements for Board and Residence may, at the Special 
Discretion of the Committee, be made for Pupils paid for as herein-- ments for 
before mentioned. Board, &e. 

may be made. 

20 33. The Charges for non-resident Pupils whose Instruction is Charges to 

paid for by their Parents or Guardians shall be per Week. 



34. No Child of Roman Catholic Parents, or One of whose Specifica- 
Parents is a Roman Catholic, shall be received in a Pactory in tion fo1 ; the 
which the other Pupils belong to a different Persuasion unless onioman 

25 by the written Sanction of the Catholic Bishop, Parish Priest, or Catholic and 
Curate in the District in which the Pactory is situated, and no pupUs. ° 
Child of Protestant Parents, or One of whose Parents is a Protes- 
tant, shall be received where the other Pupils are Catholics unless 
by the written Sanction of the Protestant Bishop, Rector, or 
30 Curate in the Parish, or by at least One Minister of the Persuasion 
to which the Parents of such Child, or One of them, belong. 

35. No Child under the Age of Seven Years shall be admitted Restrictions 
into any Pactory under this Act, and no Pupil shall work more 

than Four Hours a Day until attaining the Age of Ten Years, nor Hours of 
35 more than Six Hours a Day until the Age of Sixteen Years. Labour. 



3 6. Pupils may be permitted to learn more than One Trade or More Trades 
Occupation where particular Predeliction or Capacity is manifested, ^ ne 
and in case such Predeliction or Capacity is manifested by a Pupil learned by 
for any Trade or Occupation not taught in a Pactory, such Pupil Pu P lls - 
[245.] B may. 
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may, with the Consent of his or her Parents or Guardians, he trans- 
ferred by Arrangement (at the Discretion of the Committee) to 
some Factory where such Trade or Occupation is taught. 

37. One or more Showrooms shall be fitted up in each Factory 
for the Exhibition, Inspection, and Sale of its Products, hut to 5 
avoid Interference with the Retail Trades of the District such 
Products shall be disposed of only by way of Wholesale. 

38. Goods remaining unsold shall be transferred at Intervals not 
exceeding Three Months to Depdts to he selected by the Commis- 
sioners in the principal Cities and Towns in Ireland to be disposed io 
of only by Wholesale, and the Goods in such Depdts remaining 
unsold shall at further Intervals, not exceeding Three Months, he 
transferred to a central Dep6t in Dublin, to be selected by the 
Commissioners, and the Expense of purchasing or renting, fitting 
up and maintaining, which shall be defrayed by each Factory 15 
in proportion to the Quantity and Value of its Products so 
transferred. 

39. For the further Promotion of the said Primary and In- 
dustrial Schools and Training Factories, and for the Encouragement 

of the Pupils instructed therein, an Exhibition of Articles selected 20 
from the Products of such Factories shall once in each Year 
commence and be continued for Fourteen Days, either in the 
Building of the International Exhibition in Dublin, or in some 
other eligible Building therein, to he engaged for the Purpose. 
Jurors shall be appointed, and Prizes awarded by them, for the 25 
most meritorious Articles exhibited. Admission to such Exhibition 
shall be by Payment, the Amount of which shall be fixed by the 
Commissioners. 

40. Travellers, Salesmen, and Saleswomen shall be appointed by 
the Commissioners for the Sale of the Products of the Factories. 30 
They shall give satisfactory Siueties for their Conduct, and for the 
Safety of Monies held by them. They may respectively act for 
more than One District, and travel under the Direction of the 
Committee or Committees through Districts selected from Time to 
Time in Great Britain, Ireland, and abroad, and visit the most 35 
favourable Markets at home and abroad, for the Disposal of the 
said Products. They shall, at Intervals to be appointed by the 
Committee, make Reports of all Sales of Goods, and of all Monies 

in their Hands. Such Monies, when amounting to Pounds, 

and upwards, they shall, within Forty -eight Homs after the Receipt 40 
thereof, deposit in a Bank for Transmission to the Account of the 

Treasurers 
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Treasurers of Committees, in proportion to the Amount sold on 
behalf of each Committee respectively ; they shall be authorized 
and required to make such Suggestions as from the Result of their 
Observations they shall think likely to promote the Sale of Articles 
■1 produced in the Factories. 

41. One or more Inspectors shall visit each Factory at such Duties ot 
Intervals as the Commissioners may appoint ; they shall inspect Ins P ,iotor »' 
and report to the Commissioners upon its Arrangements and 
general Condition, the Humber and general Proficiency of the 
10 Pupils, Competency of the Managers and Teachers, and upon the 
Earnings, Expenditure, Assets, Liabilities, and all other material 
Particulars relative to the Eactories visited by them; they shall 
confer "with the Committees and Managers, receive all Suggestions 
and Applications, either for Decision by themselves, or for Deference 
IB to the Commissioners, and decide any disputed Questions bearing 
upon this Act, (subject, however, to Deference to the Commissioners 
and final Appeal to the Lord Lieutenant in Council,) and shall 
perform all other Duties appointed to them by the said Com- 
missioners. 

20 42. One of the Commissioners shall, at Intervals of not less than A Commis- 

Six Months, or whenever required by the Lord Lieutenant or Chief sioner to visit 
Secretary for Ireland, visit each Pactory established under this Act '™t 

for all Purposes which in the Discretion of the Lord Lieutenant in least once in 
Council, the Chief Secretary for L-elamd, or of the Commissioners, S “ Month "' 
25 they may deem useful for the Objects thereof. The Visiting Com- 
missioner shall report the Result of his Visit to the Lord Lieutenant 
in Council. 

43. When a Pactory becomes self-supporting, and surplus Profit A Proper-, 
over and above all Expenses is realized from the Earnings of the p r ^' g 
30 Pupils, a Part of such Surplus (after making an Appropriation for to be payable 
the Deduction of the Poor and other Dates as herein-before directed) theb'parents 
shall he applied to the Benefit of the Pupils from whose Work such orGuardians, 
Profits shall have accrued, in due Proportion to the Amount of and , a Pro_ 
Profit derived from the Work of each Pupil respectively. Such served for 
35 Money may, at the Discretion of the Committee, and with the Prizes ' 
Approval of the Commissioners, he wholly or partly expended for 
the Advantage and with the Consent of resident Pupils, or a 
Portion may he paid, with the Consent of the Pupil, to his or her 
Parents for their Benefit, or the whole may he retained and 
40 accumulated for his or her IJse or Benefit, until the Period (not 
being under Sixteen Years) when he or she quits the Pactory. But 
when such Pupils are non-resident, the Amount of their Earnings 
[245.] B 2 and 
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and then- Proportion of Profit may T>e paid weekly to their Parents 
or Guardians applying for tire same, and not being m Receipt 
of Relief from the Poor Bates : , 

Provided that in the event of any Pupil to whose Credit any such 
Proportion of Profit is standing as aforesaid quitting the Factory 6 
before attaining the Age of Sixteen Tears the saad PropoAmr of 
Profit remaining shall, at the Discretion of and after Inquiiy by the 
School Committee and upon their Report to the Commissioners, be 
paid over to iris or her Parents or Guardians, (not having been in 
Receipt of Belief from the Poor Bates at any Time whilst such Pupil 10 
was instructed and employed at the Factory,) unless sufficient Cause 

to the contrary be shown : p 

Provided that a Portion not exceeding- One Twelfth oi the liofits 
arising from the Work and Earnings of Pupils may be appropriated 
for Prizes to be awarded to Pupils distinguishing themselves for lo 
Proficiency, Industry, regular Attendance and general good | Con- 
duct, upon all which Particulars a Begister shall be kept by the 
Manager or Managers; the Accuracy of such Register shall! be 
examined and ascertained at Intervals of ThreeMonths byaQummm 
of Members of the Committee, and the Distribution of the Pnzes 20 

shall take place at or immediately after Examinations which shall 

be made by competent Persons nominated by the Committee and m 
the Presence of the Manager and at least Two Members of the 
Committee during One or more of the Three Days preceding the 
Christmas and Midsummer Yacations, which shall be granted m each 25 
Year and the Duration of which Yacations, not less than Two nor 
exceeding Three Weeks at Christmas, and not less than Two nor 
exceeding Moe Weeks at Midsummer, shall be regulated from Time 
to Time by tlie Committee. 



List of dis- 
tinguished 
Pupils to be 
registered. 



44. The Names of Pupils who particularly distinguish themselves 30 
shall be registered by the Committee in Books to be kept for that 
Purpose, with such Remarks as the Committee or Managers may 
deem expedient, and Copies of such Registers and Remarks shall be 
forwarded to the Commissioners, who shah cause them to be regis- 
tered with such special Remarks as they shall deem expedient m 35 
Books to he kept for the Purpose. 



4.5 Pupil Teachers may he elected by the Majority of Pupils not 
Teachers under Twelve Years of Age from amongst the Pupils who shah have 
may be obtained the greatest Number of Prizes, or otherwise distinguished 
Ss. themselves for Proficiency in scholastic Attainments or mechanical 10 
Aids, Trades, or Manufactures, hut no Pupil shall he eligible tor 
sucli Election who shall not also have obtained a satisfactory Number 
of Good-conduct Marks and Prizes ; such Election, notwithstanding, 
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shall be subject to the Veto of the Manager, but with Appeal to the 
Committee who shall inquire into the same, and whose Decision 
shall he final. 



5 



10 



15 



20 



46. Pupil Teachers so elected shall he qualified for and placed Pupil 
in a List of Candidates for Employment in the Factory in which ^ay^em- 
they have been instructed according to the Dates of then Election, ployed upon 



he entered in a Register as qualified for salaried Employment in any and assisted 



other Eactories where there may he Vacancies which cannot he ^mjXynient 
filled from properly qualified Pupils therein ; and an Announcement elsewhere, 
of the Number of such Candidates, with a Statement of the Trades 
or Occupations which they are qualified to teach, shall be published 
from Time to Time in some Newspaper or Newspapers in the 
principal Cities and Towns in Ireland, and in such other Newspapers 
as shall he selected by the Commissioners ; and the Commissioners 
shall from Time to Time send similar Information by Post to leading 
Manufacturers in Great Britain, Continental Europe, the United 
States of America, and elsewhere : Provided always, that the 
Number of qualified Teachers elected in any Factory, and being 
Candidates for paid Employment, shall at no One Time exceed One 
Twelfth of the total Number of Pupils receiving Instruction and 
Employment in such Factory. 



47. The Rates of Salary to be allowed to resident and non- Committee 
resident Pupil Teachers in any Factory shall be fixed by the Com- R a te S P ofPay 

25 mittee and approved by the Commissioners. to Pupil 

Teachers. 

48. When Children are transferred from any National, Model, Transfer of 
Workhouse, or other School to any Factory established under this 2om d N ; 'i- 
Act, the Expense incurred by such Transfer, and the Cost of in- tionai and 
structing every such Child, or of instructing and maintaining it, as 

30 the Case may be, shall, if not defrayed by the Parents, Guardians, 
or Friends of such Child, be paid to the Treasurer of such Factory 
proportionably out of the Funds of the School from Avhich such 
Child shall have been transferred, or out of the Funds at the Disposal 
of the Commissioners of National Education, or out of the Poor 

35 Rates or Grand Jury Presentation, or out of any County, City, 

Borough, or other Rates or Funds lawfully applicable to the 
Purpose. 

49. The Buildings, Plant, and Stock of each Factory shall he Factories to 
sufficiently insured in some Insurance Office carrying on Business agiAnst ied 

40 in Ireland, and approved by the Commissioners. Losses by 

Fire. 

[245.] B 3 50. No 
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Exemption 50 . No Rates or Taxes of any Description which may now or 
from^etS h|S after exist or he imposed shall apply to any Factory esta- 
and Taxes, blished Tinder this Act, or to the Stock or Plant thereof, or to any 
Income arising from the Earnings or Profits thereof. 

Exemption 51 . No Persons in the actual Employ of any Eactory established 5 
e^lTecT under this Act shall be liable to the Payment of Property or 
from Income Income Tax for such Portion of then Income as consists of then 
Tax - Salaries, Wages, or Emoluments from such Eactory. 



Factoi’ies to 
Pupils. 



Penalties 52 . Parents or Guardians who shall sell, pawn, or make away 
with with any wearing Apparel, Books, Instruments, Materials, or 10 

Articles Property, knowing the same to have been supplied by the Corn- 

supplied byji mittee or Managers of a Eactory to any Pupil, shall, on Conviction 
by Two or more Justices of the Peace, be liable to Imprisonment 
for a Period not exceeding Two Calendar Months, or to a Eine not 
exceeding Five Pounds, and may be sued for the Value of such 15 
Articles ; and all Persons wilfully detaining the same longer than 
One Day after being demanded shall be liable to a Eine not 
exceeding Forty Shillings, and to be sued for the Value of such 
Articles with Liability in all Cases aforesaid to the Costs of Suit in 
any Action or Process instituted for the Recovery of the said 20 
Articles or their Value. 



Regulation 53 . Pupils under the Age of Sixteen Years who, without 
absconding reasonable Excuse, and without the Sanction of the Manager or of 
r absenting then Parents or Guardians, shall absent themselves from any 



themselves 

without 

Leave. 



Eactory for a Period exceeding Three Days shall he liable to be 25 
brought back and detained until they shall have attained the Age 
of Sixteen Years, or until their Instruction in a Trade or Occupa- 
tion shall be completed ; but in the Case of Pupils whose Instruction 
or Maintenance and Instruction are paid for, such Detention shall 
not take place without the Consent of then Parents or Guardians : 30 
And it shall be lawful for the Committee to cause to be deducted 
such a Proportion not exceeding One Fourth as to the Committee 
may seem fit from any surplus Profits to which unpaid-for Pupils 
so absconding or absenting themselves may have become entitled, 
but such Deduction or Eorfeitiwe shall not in the Absence of a 35 
Repetition of the Offence apply to the future Earnings of such 
Pupils. 



Penalties 
upon Pupils 
for Miscon- 
duct. 



54 . Pupils who shall be guilty of any gross Misconduct, and 
shall be considered by the Manager to be incorrigible, shall be 
reported to the Committee, who shall institute Inquiries, and if 40 
such Misconduct be proved to their Satisfaction such Pupils shall 

be 
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be liable to summary Expulsion, and to a Deduction in each Case 
of One Fourth of sucb Proportion of tbe surplus Profits in Hand as 
the Pupil so expelled shall have become entitled to: Provided 
always,, that when the Instruction or Maintenance and Instruction 
5 of Pupils shall have been paid for in advance a Proportion of the 
Sum so paid, equivalent to the remaining Term which such Sum 
would cover, shall be returned to the Parents or Guardians or other 
Persons by whom it has been paid. 

55. The Commissioners shall every Tear submit to the Lord Commis- 
10 Lieutenant in Council a Beport upon the Application and Operation w re- 

of this Act during the previous Tear, together with such Informa- LieuSmnt' d 
ti°n, Remarks, and Suggestions as they shall think it expedient to every Tear, 
incorporate with or append to the same, and shall make special T°™“ien 
Reports at all Times when required to dc so by the said Lord required. 

15 Lieutenant in Council, or by the Chief Secretary for Ireland. 

56. This Act shall come into operation on the Commence- 

of _ ment of 

Operation 
of Act. 



[245.] 
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SCHEDULE OE AETS, TEADES, AND MANUEACTUEES. 



Schedule of Arts, Trades, and Manufactures for Girls. 



Army Accoutrement making. 

Album. 

Artists Colours. 

Brushes. 

Baby Linen. 

Bed and Mattrass. 

Beds sacking. 

Bonnet Shapes. 

Book binding. 

Cloth. 

Boot, Ladies, 
closing. 

Laces. 

Braid, Braces, and Belts. 

Brush. 

Bag. 

Basket, fancy, French, &c. 

Bleaching, dyeing, scouring, and calen- 
dering. 

Black Lead making. 

Pencil. 

Book making, and Card Edge gilding, and 
Clasp making. 

Brush making. 

Bird stuffing. 

Compositing and printing. 

Cigar making. 

Cocoarnut and Fibre Work. 

Confectionery and Lozenge manufacturing. 
Crochet Work. 

Clothing for Women. 

Curled Hair. 

Cane working. 

Card making, in all its Branches, 

Comb making. 

Church Window Glass painting. 

Church Vestments making. 

Coach Trimming do. 

Copper-plate engraving- 



Cloth working. 

Cloth pressing. 

Clothing, Naval, Military, and Civilian. 
Cotton Yarns. 

Chocolate and Cocoa making. 

Coffee roasting. 

Drawing in Lead. 

Chalk. 

Crayon. 

Charcoal. 

Modelling. 

Doll making, fancy, French, Swiss, 
Austrian. 

Electro-plating and gilding. 

Embossing. 

Enamelling. 

Engraving, heraldic 
Seal. 

Copper. 

Steel. 

Wood. 

Stone. 

Gold and Silver. 

I Eau-de-Cologne making, 
j Embroidery, designing. 

with Fish Scales. 

Gold and Silver, 
i Fringe and Lace. 

Gold and Silver. 

| Glove, French, making. 

| Glass staining. 

Gilt Jewellery making. 

Gold and Silver chasing. 

Hair dressing. 

Human, manufacturing. 

Hat, Straw, & c., making. 

Hosiery. 

Ink making. 

Heraldic engraving, pc. 
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Ivory turning. 

Jewellery, plain and ornamental. 

Gold and Silver. 

Case making. 

Lace, manufacturing. 

Gold and Silver. 

Lucifer Match making. 

Lithographing, Chromo, in all its Branches. 
Matting. 

Morocco Work, plain, fancy, foreign. 
Millineiy. 

Millboard. 

Millitary and Naval Ornaments. 

Map engraving. 

Modelling, in various Branches. 

Map mounting. 

Pocket Book, and other Case making. 
Papier Machd, Trays, Cases, and Covers. 
Outfitting and Slopworks making. 
Photography, printing. 

Chemicals making. 

Painting, Oil and Water. 

Pattern drawing. 

Printing, lithographic. 

compositing. 

Pen, Steel, making. 

Peat, compressing. 

Pearl working. 



j Quilt making and embroidering. 

I Robes and Vestments do. 
j Sauce and Pickle (Table) making, 
i Sealing-wax and Wafer. 

Shirt making. 

Shoe Thread, Twine, and Canvas. 

Sewing Machine. 

Silk Fabrics. 

Spinning Apparatus. 

Sign-writing. 

Silk and Velvet. 

Turning in Wood. 

Ivory. 

Tailox-ing. 

Telegraph and Apparatus. 

Toy making, English. 

French. 

Swiss. 

Austrian. 

Upholstery. 

Umbrella and Parasol. 

Varnish making. 

Vellum binding. 

Wig making. 

Watch making and Jewellery, in all its 
Branches. 

Whip making. 

Writing and gra inin g. 



Schedule of Arts. Trades, and Manufactures for Boys. 



Accoimt Book making. 

Architectural, designing. 

drawing. 

modelling. 

Army Accoutrements, Manufactory. 
Artificial Legs and Anns do. 

Agricultural and Horticultural Implement, 
Manufactory. 

Artists Colour making. 

Album manufacturing. 

Artists Brush do. 

Argentine Plate do. 

Archery Makers. 

Aquarium do. 

Bridle, Stirrup and Spur making. 

Boot-tree, Last do. 

Patten do. 

Clog do. 



Buhl. 

Bronze and Electro making. 


Bagatelle, Table 


do. 


Balls 


do. 


Cue 


do. 


Cloth 


do. 


Beer Engine 


do. 


Bag- 


do. 


Bird-cage 


do. 



Biscuit manufacturing. 

Bakers. 

Boat building. 

Bath making. 

Basket do. 

Barometer and Thermometer manufac- 
turing. 

Bleaching and dyeing. 

Scouring and calendering. 



[ 245 .] 
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Bedstead making in Brass. 

Iron. 

Wood. 

Fancy. 

Bird stuffing. 

Black Lead Pencil Manufactory. 

Brick making. 

Blacking Manufactory. 

Blacksmiths. 

Blind making, Venetian. 

Iron. 

Wood. 

Fancy. 

Roller. 

Spring. 

Blue Indigo, Manufactory. 

Book making and Card Edge. 

Gilding and Clasp 
working. 

Binding, ornamental. 
Tools, Cutters and 
Engravers. 

Boot making. 

Bottle J ack do. 

Brass Plate Manufactory, 
tuning. 

Wire weaving and drawing. 

Brush making, plain and fancy. 

Chemists, analytical and manufacturing. 
Cabinet making, 
carved, 
inlaying. 

Cane working. 

Card making, all Kinds. 

Comb do. 

Carpentering, general. 

Carving, gilding. 

Ivory. 

Wood. 

Conservatory building and manufacturing. 
Church Window Glass painting. 

do. Vestments making. 

Carpet manufacturing. 

Cigar do. 

Combed Wool Yarns. 

Carded do. do. 

Chandelier manufacturing. 

Candelabra do. 

Candle and Soap do. 



Birmingham and Sheffield Hardware. 

Clock making, Church. 

Case musical. 

Body House, 
other. 

Coach manufacturing and painting. 
Trimming manufacturing. 

Spring do. 

Axle-tree do. 

Chair making, invalid and easy. 

Perambulators. 

Bath. 

Cricket Bat manufacturing. 
Ball. 

Stump. 

Pads. 

Copper-plate and engraving. 

Cloth working. 

Cloth pressing. 

Clothing, Naval, Military, and Civilian. 
Cork cutting. 

Cotton Yarns. 

Cutlery, in general. 

Chemicals, veterinary. 

Chocolate and Cocoa making, and Coffee 
roasting. 

Drug grinding. 

Diamond cutting and setting. 

Drawing in Lead. 

Chalk. 

Crayon. 

Charcoal. 

Modelling. 

Dressing Case manufacturing. 

Desk do. 

Driving Band, Leather do. 

Electro-plating and gilding. 

Embossing. 

Enamelling. 

Engraving, Copper. 

Steel. 

Heraldic. 

Seal. 

Wood. 

Stone. 

Gold and Silver. 

Engineers Model making. 

Do. Tools do. 

Eau-de-Cologne do. 

Farriers. 
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File making. 

Filter manufacturing. 

Fishing Tackle do. 

Fire Basket do. 

Firework do. 

Fur making. 

Fountain manufacturing. 

French polishing. 

Polirh manufacturing. 

Furniture manufacturing. 

Fretwork and Fringe do. 

Glass staining. 

Gilt Jewellery manufacturing. 

Gold and Silver beating. 

refining. 

chasing. 

Gas Pipe making. 

Meter do. and Fittings. 

Gaugers Instrument manufacturing. 

Globe making. 

Guns, Pistols manufacturing in the several 
Branches. 

Case making. 

Ban-el do. 
polishing. 

Implement making. 

Grocers and Chemists. 

Hair dressing and Perfumery. 

Human, manufacturing. 

Harness making, in all its Branches. 

Hat making. 

Case do. 

Block do. 

Hosiery. 

Historical, Landscape, Figure, and Armorial 
Bearings. 

Heraldic. 

Ink manufacturing. 

Ink Machine do. 

Ivory turning, &c. 

Ironmongery. 

Iron working. 

Jewellery, plain and ornamental. 

Gold and Silver. 

Case making. 

Landscape Gardening. 

Lamp manufacturing, plain and fancy. 

Carriage do. 

Lucifer Match, &c. mauufaeturing. 

[245.] D 



Lapidaries. 

Leather dressing and manufacturing, in all 
its Branches. 

Lathe and Tool making. 

Lithography, Chromo. 

Lock making. 

Smith and Bellhanging. 

Looking Glass manufacturing. 

Frame, fancy, gilt. 

Letter Cutters in Steel, Stone, Glass, and 
Wood. 

Mathematical, philosophical, and optical 
Instrument manufacturing. 

Military and Naval Ornament do. 

Machine, ruling. 

copying, making. 

Miniature Frame do. 

Map engraving. 

Medical Chest making. 

labelling and fitting. 

Mineral Water manufacturing. 

Modelling, in various Branches. 

Mechanical Dentistry. 

Mediaeval working. 

ecclesiastical. 

domestic. 

Map mounting and colouring. 

Musical Instrument making, 
engraving. 

in Brass. 

Strings in Wood. 

Morocco Work, fancy. 

plain. 

foreign. 

Machine Tool manufacturing. 

Manifold Writer making. 

Medallists. 

Market Gardening and Seed Growers. 

Nail making. 

Navigation. 

Nautical Instrument making. 

Organ building. 

Pipe manufacturing. 

Bellows do. 

Outfitting and Slopgoods making. 

Optical Instrument making. 

Glass grinding. 

Pewterers. 

Packing Case manufacturing. 
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Papier Madid making. 

Case. 

Covers. 

Pottery, Earthenware, &c. 

Photography, printing. 

Apparatus manufacturing, 
chemical do. 

Portable Printing Machine do. 

Painting, Oil. 

Colour. 

general. 

Pianoforte manufacturing, 
tuning. 

Key making, and all other 
Branches. 

Powder Flask manufacturing. 

Picture Frame manufacturing, 
gilding, 
carving, 
ornamenting. 

Plate, Gold and Silver. 

Nickel. 

Pattern drawing. 

Printing, Lithograph and Letterpress. 

Tools. 

Compositors. 

Engineers. 

Pattern making for Cast Iron Founders. 
Pen, Steel, &c. making. 

Peat, compressing. 

Portmanteau and other Leather working. 
Pearl working. 

Pump making. 

Saw do. 

File do. 

Sash do. 

Saddle-tree making. 

Scales and Weights manufacturing. 

Sauce and Pickle (Table) do. 

Sealing-wax and Wafer do. 

Shop fitting. 

Sculpture. 

Sign- writing, Wood. 

Glass. 

Sword manufacturing. 

Sewing Machine do. 

Silk Fabrics do. 

Surgical Instrument manufacturing. 
Spinning Apparatus do. 



Tailoring. 

Tool making. 

Chest do. 
special. 

Tin-plate working. 

Telegraph Apparatus. 

Tobacco Pipe making. 

Toy making, English. 

French. 

Swiss. 

Austrian. 

Turning, general. 

Wood. 

Ivory. 

Brass. 

Iron. 

Turret Clock manufacturing. 

Type founding-. 

Upholstery. 

Umbrella and Parasol manufacturing. 
Varnish making. 

Ventilator do. 

Vellum binding. 

Watch manufacturing. 

Case do. 

Glass do. 

Cap do. 

Tool do. 

Balance do. 

Barrel do. 

Dial do. 

finishing. 

enamelling. 

Engine turning, 
engraving. 

Escapement manufacturing. 

examining. 

gilding. 

Hand manufacturing. 

Index making. 

Joint do. 

Pallet do. 

Pendant do. 

Screw do. 

Ruby Pin do. 

Weaving. 

Apparatus. 

Wheelwrights. 

Whip making. 
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Wire working, 
drawing. 

Rope manufacturing. 
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| Writing and graining. 

painting. 

; Zinc working. 
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